
This opportunity is ideally suited for a strategic, communicative 
leader with managerial courage and the drive to effectively 
implement strategic and operational plans with a sense 
of urgency. The following describes the background and 
requirements for the position.  

The LAA has an annual budget of $4 million and is governed by 
a 16-member Board of Directors. The LAA is an independent 
nonprofit organization with 501(c)3 tax exempt status. The CEO 
reports to the Board of Directors. 

The successful candidate will:

•  Care deeply about the work of the Latin American Association 
and will have demonstrated dynamic, inspiring internal 
leadership, with the capacity to embrace change and creatively 
disrupt services to improve the effectiveness of an organization. 

•  Be a credible, clear communicator with the ability to tell an 
organization’s story to those who need to hear it.

•  Have established and maintained a culture of teamwork 
with alignment among strategy, budgets, performance 
measurement, and continuous evaluation and learning in a 
previous leadership role. 

•  Have knowledge of nonprofit fundraising practices and will have 
built and sustained relationships with donors and sponsors 
while being creative about alternative funding strategies. 

The successful candidate will have a track record of executive-
level experience leading teams (of at least 40 employees) in 
complex, multifaceted organizations along with a successful 
history of raising revenue and managing expenses of at least 
$4-$5 million annually. The successful candidate will be bilingual 
(English/Spanish.) Effective external communication skills, 
strong interpersonal communication skills, a demonstrated 
ability to manage day-to-day business operations with financial 
acumen and understanding, and conflict resolution skills are 
must-haves.

LAA’s incumbent CEO is retiring in July 2020 and his successor 
will find a committed Board of Directors and staff, a strong 
community of supporters, and opportunities for expansion. 

Chief Executive Officer

Since 1972, the Latin American 
Association has been at the 
center of a growing Latino 
community in Georgia. The 
Latin American Association 
provides immigration 
services, economic 
empowerment programs, 
youth services including 
mentorship, programs that 
stabilize individuals and 
families, and advocates for 
Georgia’s Latino community 
on a variety of issues.

The LAA’s mission to empower 
Latinos to adapt, integrate and 
thrive is carried out every day 
through the actions of 48 
dedicated employees in three 
locations—Dalton, Atlanta, 
and Lawrenceville. Three 
goals in the LAA’s strategic 
plan drive the work: provide 
direct services and advocate 
for systems-level change; be 
and be known as an effective, 
data-driven provider of services 
to the Latino community; and 
enable a responsive, financially 
sustainable organization. More 
information can be found on 
www.thelaa.org.

To indicate interest, send a resume/CV, a cover letter, salary 
history, and contact information for three references, to:  
Terri Theisen, Theisen Consulting LLC, terri@theisenconsulting.com 
Send by February 28, 2020.


